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Staff Development Procedure
1. Purpose of the Procedure
The College aims for the provision of a quality teaching and assessment service and for examination success.  To achieve these aims, the College is committed to staff development and to the provision of training and in-service programmes that meet identified needs.
2. Scope/to whom it applies

This procedure applies to all staff of the college.

3. Procedure Details
The Staff Development Officer co-ordinates and delivers professional and career development services for individuals, departments and the College.  It aims to promote effective practices in teaching/learning and in leadership and in administrative management and to provide resources for development in teaching/learning.
Each year it conducts a range of induction programmes and courses in teaching development, supervisory and management development, personal effectiveness and safety, health and welfare.  The Programmes also assist departments in strategic planning, curriculum development and the development of resources to assist individuals and Departments.

Fee remission for courses may be available for staff according to the terms and conditions of the programme.
4. Monitoring Process

The Staff Development Officer monitors this procedure on an on-going basis and produces an annual report for Senior Management

5. Associated Documents

